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PREAMBLE 
A. In order to effectuate the provisions of the Public Employees' Fair Employment Act, to 
encourage and increase effective and harmonious working relationships in the school system, and to 
provide the highest educational standards, this agreement is effective July 1, 2003 to June 30, 2006 
except as extended by and between the BOARD OF EDUCATION, EASTCHESTER UNION FREE SCHOOL 
DISTRICT. Eastchester. New York [Board) and the EASTCHESTER TEACHERS' ASSOCIATION (Association). 
B. This contract shall remain in full force and effect after June 30. 2003 until a new agreement is 
negotiated. 
C. The Union and the Dishict agree that the provisions of this Agreement shall be administered so 
as to comply with the Americans with Disabilities Act [ADA) and any federal regulations and guidelines 
issuedthereunder on a case by case basis. 
ARTICLE I - RECOGNIIION 
The Board hereby recognizes the Association for purposes of negotiating collectively over the 
terms and conditions of employment and the determination and administration of grievances arising 
under the terms and conditions of employment pursuant to the Public Employees Fair Employment Act, 
as the exclusive representative of the instmctional negotiating unit which is composed of all professional 
employees of the Board [including all classroom teachers, libralians, guidance counselors, psychologists, 
social workers, speech therapists, and teaching assistants) but excluding the Superintendent, Deputy and 
Assistant Superintendents of Schools, Business Administrator, Principals. Coordinators, Supervisors, 
Registered Nurses, Attendance Officer and Aides. Unless otherwise indicated, the term "teache? when 
used in this agreement shall refer to a member or members of the unit herein defined. 
ARTICLE II - COLLECTIVE NEGOTIATIONS 
A. The Board and the Association agree to negotiate in good faith in an effort to reach 
agreement on the terms and conditions of employment and determination and administration of 
grievances arising under the terms and conditions of employment of teachers in the unit. Negotiations 
over such matters shall take place commencing on or about November 15th of the final year of the 
contract. All matters subject to negotiation under this Article shall be negotiated with the Association 
prior to the Board adopting any policies, rules ar regulations relating thereto. 
8. During negotiations, the Board and Association shall present relevant data, exchange points of 
view, and make proposals and counter proposals. Negotiations shall be conducted by a team of not to 
exceed five memben for the Board, and no less than two and a team of not to exceed five members, 
nor less than two, for the Association, except that each team may have legal counsel present and may 
from time to time invite to the negotiation discussions a limited number of other persons whose presence 
is reasonably required as participants. The Superintendent. Deputy Superintendent and/or Assistant 
Superintendent(s) may attend all negotiation sessions. The Board shall, within reason, make available 
records, data and information in its possession (including line budget items where developed), which are 
directly pertinent to a topic under negotiation. The Association shall also, within reason, make available 
records, data and information in its possession or which may be available through its state or county 
affiliates or otherwise, and which are directly pertinent to a topic under negotiation. Negotiated 
agreements arrived at shall be reduced to writing and signed by the Association and the Board. 
C. Except as provided in this paragraph, no within-the-school-day activity of the members of the 
Association negotiating team shall in any manner alter or interfere with inst~ctional processes of any 
teacher, except that none of the permanent members of the negotiating team shall be given any 
assignments by the building principal above and beyond the instructional load for the given subject 
matter area. In the event of change in the permanent negotiating team. other memben of the 
Association will be designated by said team to fulfill these functions. 
In-so-far as possible the Association shall limit its negotiating team members, other than its chief 
spokesman or President, as it designates, to not more than one permanent member from each building, 
but in any case, the limit of not more than one negotiator from a building other than its chief spokesman 
or President shall be complied with in the event a negotiating meeting is held during part of a school day. 
In the event a negotiating meeting is held during part of a school day, the Association members shall be 
released from their regular duties without loss of pay or charge to their sick or personal leave. One 
Association representative shall be released from duty, when necessary, from time to time, during the 
school day, for the handling of grievances and the administration of fhe contract. 
D. The agreement reached after negotiation shall become effective only upon ratification by the 
Board and the Association. 
E. The school district shall reproduce the contract and provide one copy to each member of the 
bargaining unit. 
ARTICLE Ill - TEACHING ASSIGNMENTS 
A. LENGTH OF SCHOOL YEAR 
The school calendar shall provide for 185 days for teachers and 182 days for students. A 
186IVay for teachers is an additional staff development day. Effective July 1.2002. pay for the 186Ih day 
of the school calendar for staff development shall be incorporated into and paid as part of annual 
salary. In the event that a bargaining unit member does not attend this day, helshe may apply available 
paid leave under the contract or forfeit the compensation allocated to such 186lh day under Appendix 
A-3 of the contract (MOA 216102). This day will be added during the work week between September I s 1  
and the opening day of school. If such a day is unavailable that year, it will be added during the last five 
(5) days in August. The date is to be determined in consultation with the Association. The day is to be a 
five-and-one-half (5 %) hour day, exclusive of lunch, and paid at the rate of shown in Appendix A-3 for 
teachers and at the then current rate for teaching assistants. This is the 186th day for teachers. 
0. LENGTH OF SCHOOL DAY 
1. Elementary Schools: All teachers shall report for work between 8:00 a.m. and 8:30 a.m. 
as required by their school. Teachers shall remain for seven hours every day. Elementary teachen shall 
have five hours and I5 minutes of classroom student contact. less 225 minutes per week of unassigned 
time. Beginning September 1, 2001, elementary teachers shall have five hours and 27 minutes of 
classroom instructional time less 225 minutes per week of unassigned time. Kindergarten is excluded from 
this extra time provision. Elementary school students will be dismissed at noon on Wednesday and 
Thursday of the last week of school, and after one hour on Friday of the last week of school. The Board 
will exercise all reasonable effort to grant a daily unassigned period in the elementary schools. No 
teacher shall be scheduled for more than one day per week without any unassigned time of at least 30 
continuous minutes. 
2. Secondary Schools: All teachers shall report for work at 7:45 a.m. and shall remain in 
school until 255 p.m. every day. 
3. Teachers may leave school I5 minutes earlier on Fridays and the day before a holiday 
but not before regular student dismissal. 
C. CLASS ASSIGNMENTS -SECONDARY SCHOOLS 
1 .  Teachers shall be assigned to no more than five teaching periods per day of 45-50 
minutes duration. An additional small group support centerlcontent area laboratory period will be 
provided no more than four (4) times per week per teacher. The purpose is to provide supplemental 
material rather than to do primary instruction. The support period is not credit bearing and with no lesson 
plans, grading, or parent conferences required nor formal teaching obse~ationslevaluations. Some 
preparations of materials rnay be helpful. No more than seven (7) students per teacher are involved in 
any one period. 
2. Teachers not assigned small group support centerlcontent area laboratory period rnay 
be assigned a study hall. Every effort will be made to keep the study hall size to 15 to 20 students. 
3. Allot the assignments above will be done or, on equitable basis. 
4. Preparation periods should be scheduled, wherever possible, after no more than three 
consecutive teaching periods. 
5. Every effort shall be made so that no teacher shall have more than two subject matter 
preparations per day. 
6. Every effort will be made to insure that teachers working in more than one building are 
scheduled to teach in one building in the morning and the other building in the afternoon. 
Z Tenured teachers may volunteer to teach a sixth [6Ih) period on the secondary level 
provided there is no more than one such volunteer in any subject matter area and that there be no more 
than a total of six 16) volunteers on the secondary level. 
8. Teaching assistants may be assigned up to six (6) teaching periods per day of 45-50 
minutes duration. 
D. All members of the Association's Negotiating Committee will be exempted from additional 
duties because of their participation in contract enforcement. 
E. ASSIGNMENT OUTSIDE AREA OF CERTIFICATION 
1. A teacher may be assigned to one period of instruction outside the teacher's area of 
certification on the following terms and conditions. 
2. The Board will make a reasonable effort to obtain a volunteer to cover a needed 
assignment. In the event voluntary coverage cannot be obtained, a teacher may be assigned 
involuntarily from a pool of teachers determined according to the following requirements and in the 
following order: 
[a) A teacherwho has certification in the subject area from another state. 
(b) A teacher who has two or more years of previous satisfactory teaching 
experience in the subject area. 
(c) A teacher who has a minimum of (16) credits in the subject area. 
3. In the event no eligible teacher can be obtained by any of the above, teachers may 
be selected based on work-related experience. 
4. The pool of teachers shall be restricted to no more than 5 [five) in each subject area 
and shall be developed from 2 [a), (b). (c). 2 (cj selections shall be made as follows: 
[a) Teachers who have sixteen credits in the subject and who have, in order, the 
highest point scores arrived at in the following manner, will be assigned to the pool. 
(b) For each credit eamed in the subject, the teacher shall receive one (I ) point 
on a rating scale; one (I) point shall be deducted from such scale for every year since the last year the 
teacher received a college credit in that subject. In the event two or more teachers have an identical 
point ranking, the teacher with the least seniority in the district shall be the first eligible for the pool. 
(c) The district may assign any member of the pool. 
5. The procedure to be used in selecting teachers to be assigned under the terms of this 
clause will be as follows: 
The District will identify the area of academic need as well as academic areas in which 
there are teachers available for reassignment. All teachers in the latter academic areas who meet the 
minimum requirements in the area of academic need as outlined in 2 [a), [b), and (c) above will be 
placed into an eligibility pool, arranged in chrondogical order based on the most recently completed 
courses in the area of academic need or most recent successfully completed assignment in that area. 
The five teachers with the most recent related course work or work experience will comprise the pool of 
teachers eligible for transfer. 
6. A teacher will not be assigned in more than one outside area for any more than two 
years during any consecutive five-year period. During the five-year period the involuntary assignment will 
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not be changed to another subject out of the teacher's certification area. The assignment may. 
however, be dropped or continued in the same subject during that five-year period. 
7. Teachers will be assigned only one class outside of their area of certification. 
8. There shall be no evaluation in the subject matter performance of the out of 
certification assignment of any teacher assigned pursuant to the provisions of the agreement. While the 
teacher is assigned a class under the provisions of this section, evaluations mode with respect to the 
teacher's other classes shall recognize the existence of the out of certification area assignment, and shall 
take the same into account. All such observations will be for the purpose of assisting the teacher in the 
assignment. 
9. The assignment may be appealed to the Superintendent. 
10. In the event that a teacher alleges that the assignment is not in compliance with this 
clause or is for discriminatory or disciplinary purposes, an arbitration will be commenced within two weeks 
of the allegation. The arbitrator shall render a decision within two weeks thereafter. 
I I.  Other than volunteers, no more than five (5) teachers may be assigned under the 
terms of this clause at any one time. 
F. CLASS SIZE 
I. Kindergarten: The average assignment for kindergarten teachers shall be twenty-five 
pupils per class in the all-day kindergarten program. 
2. Elementary Schools: The class size average shall be twenty-seven. The average shall 
be determined per grade per school. The word average is defined as the arithmetic mean between two 
or more quantities. Every reasonable attempt shall be made to make class size as equitable as possible. 
3. Secondary Schools: The class size average shall be twenty-he. The average shall be 
determined in each subject matter area covering grades 7 through 12. The word average is defined as 
the arithmetic mean between two or more quantities. Every reasonable attempt shall be made to make 
class sue as equitable as possible. 
4. Whenever possible a monitor shall be assigned to assist teaching assistants when they 
are assigned to an activity outside of the classroom and such activity has more than 25 students involved. 
G. SPECIAL PROVISIONS 
1. Notwithstanding any of the items set forth in Paragraphs C and F here of, it is 
recognized that emergency conditions may exist such as, but not limited to, space requirements, teacher 
availability, etc.. which would make it impossible to adhere to the specifications set forth herein. During 
the existence of such an emergency, it shall not be considered a breach of the intent or purpose of this 
agreement to make such other assignments as the emergency may demand, provided, however, that 
every effort will be made to remove the emergency conditions as rapidly as possible, and provided 
further that emergency assignments of personnel shall be made as equitably as possible. 
2. Nothing herein contained shall prevent experimental teaching, such as team teaching. 
which may result in class sizes different from those specified herein. 
3. Teachers shall not be assigned to cover classes of absent teachers except in those 
cases which constitute an emergency and for which substitutes cannot be secured. When such 
assignments become necessary they shall be made as equitably as possible. 
4. It is agreed that the Board recognizes the concept of additional remuneration for 
"overload regarding teacher duties. 
5. When a Teaching Assistant's assignment results in the loss of a preparation period and/or 
a lunch period, then the Teaching Assistant will be compensated at the rate indicated in Appendix A-3. 
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H. AFTER-SCHOOL MEETINGS 
1. No mote than four staff meetings per month shall be held in each school building. 
Regular monthly faculty meetings shall be held on Monday afternoons and shall not normally exceed one 
hour in duration. 
2. In addition to such building meetings, each teacher shall be encouraged to attend 
Home-School Association or PTA meetings. Elementary and secondary teachers shall also be available 
for one additional evening per year for an open house or back to school night. On the day of the Open 
Hwse and evening parent conferences, teachers may leave school after all students have been 
dismissed. 
3. Teachen may be required to attend five district-wide staff meetings of all the 
professional personnel per year, excluding the teacher orientation program at the beginning of the 
school year. 
4. At least four days notification of a faculty meeting shall be given. Teachers upon 
proper and timely notification to the building principal may place such items on the agenda for such 
faculty meetings as may be of interest to the teachen in that building. Principals should notify their 
respective faculties of the planned agenda for the faculty meeting at least three days prior to such 
meeting. 
5. Parent-teacher conferences shall be scheduled during the regular school day. Where 
this is not possible, the teacher will make other arrangements. Prior to making final arrangements for a 
parent-teacher conference, the teacher's availability should be ascertained. It is clearly understood that 
it is part of a teachefs professional responsibility to confer with parents whenever the need arises. 
6. In the elementary schools, there shall be two half-day parent-teacher conference days 
in the fall and in the spring. Beginning in 1985, one evening parent conference in the fall will be held for 
parents unable to attend daytime conferences. Teachers will make every effort to accommodate 
parent requests for an evening conference on the designated evening. However, teachers who do not 
have any conferences scheduled for that evening will not be required to be in attendance that evening. 
Beginning in the spring of 1985 and each term thereafter, interimreport cards are to be issued to 
who are not called in for a conference. The purpose of these interim reports is to accommodate those 
parents who do not attend a parent conference. 
7. There shall be prior written notice of at least ten days for required meetings except as 
required in H-4 above. 
8. In the exercise of a sense of teacher professionalism, and in recognition of their 
professional responsibilities to give extra pupil assistance and counseling when needed, and to 
participate in conferences for curriculum planning, teachen shall continue to make themselves available 
at reasonable times and when necessary, at the close of the school day, and at times other than 
required by this agreement, for the benefit of pupils seeking or requiring extra assistance or counseling, or 
for curriculum planning conferences. 
(a) Any general implementation of specific programs planned hereunder shall be 
given in as specific detail as possible to the Association, one month before its planned implementation. 
(b) Any failure of a teacher to comply with the above may subject such teacher to 
disciplinary action. 
I. NOTIFICATION OF ASSIGNMENT 
1. All teachen shall be notified of their professional responsibilities for the ensuing school 
year no later than June /9*, of the prior year. Such notification shall include, wherever possible, specific 
teaching assignments, estimated class sizes and the teaching schedule. 
2. The scheduling of teachers and students and the providing of 
teaching stations for all regularly scheduled classes shall be the responsibility of the administration. While 
the opinions and preferences of teachers should normally be considered, no teacher shall be required to 
schedule himself or his students or to find teaching stations for his regularly scheduled classes. 
J. NON-PROFESSIONAL ASSIGNMENTS 
I. Reasonable effort will be made to keep non-professional assignments of teachers to a 
minimum. Where such assignments are necessary, they shall be effected as equitably as possible. Due 
regard shall be given to the nature of the assignment and the normal professional responsibilities of the 
individual involved. A schedule of all such assignments shall be prepared and shall be available no later 
than October 1st of each year. Unscheduled activities shall be accommodated by volunteers wherever 
possible. 
2. No unpaid supervisory duties will be performed by teachers (e.g., bus duty, cafeteria 
duty, hall supervision, unpaid chaperoning duties, parking lot supervision, etc. 
K. DUTY-FREE LUNCH PERIOD 
During each full school day, secondary teachers shall receive a duty free lunch period 
equal in length to a teaching period, and elementary teachers shall receive a sixty minute duty free 
lunch period. 
L. Every effort will be made to insure that necessary teaching equipment, instructional materials 
and supplies for each teacher will be available at the opening of school. 
M. When a teacher serves in two schools in one day, reasonable effort shall be made to allow the 
teacher appropriate travel time. Every effort will be made to insure that teachers working in more than 
one building be scheduled to teach in one building in the morning and the ofher building in fhe 
afternoon. 
N. All teachers have the privilege of leaving the building when unassigned. Building principals 
should be notified and the destination of the teacher left with the office. 
ARTICLE IV - LEAVES OF ABSENCE 
A. SICK LEAVE 
1. Each full-time member of the staff shall be allowed during the contract year 15 days of 
absence with full pay because of personal illness. 
2. The unused portion of the annual sick leave shall be cumulative to a maximum of 220 
days. 
3. In case of illness necessitating absence beyond the maximum sick leave allowed at full 
pay, each full-time member of the staff shall receive one-half pay for as many months, or fractions 
thereof, as he has years of service, less any months. or fractions thereof, for which he has previously 
received half pay on account of illness during such service. 
4. In the case of any absence for illness, the teacher shall present such proof of the 
necessity for such absence as the Superintendent of Schools may reasonably require. 
5. Teachers are to obtain a summary of their sick leave accumulation annually. 
6. Sickness or accidents incurred in the performance of regular duty shall not consume a 
teacher's sick leave where such absence is covered by Workers' Compensation. The amount of Worker's 
Compensation shall be returned to the Board. 
7. At the time of a teacher's retirement, the teacher shall be compensated for unused sick 
leave days, not to exceed 220 days at twenty-five percent (25%) at the doily rate in effect at the time of 
retirement, or with six weeks' pay as provided in Note 3 of Appendix A, whichever is greater at the option 
of the teacher. Teachers electing six weeks pay must notify the District by February 1 of the year of 
retirement. 
8. a. There shall be established a sick leave bank. The Board shall contribute one 
day per year per unit member to the sick leave bank. The sick leave days so contributed shall 
accrue at the commencement of the school year. 
b. Application for use of the sick leave bank shall be made to the superintendent 
by the unit member involved. The superintendent and the president of the teachers' association shall 
constitute a committee to review the unit member's application. This committee shall grant the sick 
leave bonk application if the unit member involved suffers from a serious illness or injury, and has 
exhausted his or her accumulated sick leave as provided in Article IV, A-2, above. No member may 
draw more than 190 days from the sick leave bank in any three year period. 
c. If the sick leave committee cannot unanimously render a decision as to whether 
the sick leave application should be granted, due to the nature and purpose of this provision the dispute 
shall be submitted immediately to expedited arbitration pursuant to the rules of the American Arbitration 
Association, and the parties shall share the cost thereof. 
d. Effective July 1,2002, paid sick and immediate family illness [Article IV. Section 8. 
Item 2) leaves of absence authorized under the collective bargaining agreement shall be in addition to 
and shall not run concunent with leave entitlements under the Family Medical Leave Act (MOA 2/6/02). 
8. OTHER LEAVES 
1. Each teacher shall be allowed absence with full pay not to exceed three days for a 
death in the immediate family as hereinafler defined: provided however, that five days shall be allowed 
for the death of a spouse or child. Where there are extenuating circumstances, additional absence 
without loss of pay may be granted by the Board of Education upon written request. Such time shall not 
be counted against allowable sick leave. 
2. Each teacher shall be allowed absence with full pay not to exceed 20 days in any 
school year for any major or serious illness of a member of the immediate family which time, however, 
shall be counted against allowable sick leave. In the case of any absence for family illness, the teacher 
shaN present such proof of the necessity for such absence as the Superintendent of Schools may 
reasonably require. 
3. "Immediate family" shall mean nuclear family, including stepfatherlstepmother. 
grandparent, husband or wife, child, stepchild, ward, grandchild, brother or sister, father or father-in-law, 
mother or mother-in- law, son-in-law or daughter-in-law, or any other relative if living in the employee's 
immediate household. 
4. Each teacher will be allowed two days of personal leave with pay each school year. 
Unused personal leave days shall be cumulative to a maximum of five days. Except when it is not 
possible to do so, teachers should give at least two days prior notice of their intention to take a personal 
leave day. Additional personal leave days may be granted at the reasonable discretion of the Board of 
Education. It is understood that personal days may not be used for the purpose of extending a vacation 
period. 
5. Whenever a teacher is required by subpoena to appear in any court having jurisdiction 
over his property or his person, no deduction shall be made in his salary because of such appearance, 
provided, however, that if the teacher is a party to such action, a per diem deduction in his salary 
equivalent to the substitute's pay shall be made beginning with the fourth day of such absence. 
Whenever a teacher is absent on account of jury sewice, a deduction in his salary equal to the jury fee 
received shall be made. 
6. A special leave of absence, without pay, shall be granted by the Board upon 
application having been made with reasonable notice, to permit a teacher to campaign for a public 
office. Leaves of absence granted hereunder shall not be counted as time taught for salary or other 
purposes. Similar leaves shall be granted for a term not to exceed two years to permit a teacher to serve 
in the Peace Corps, Vista, or an exchange teacher program or other activity lo be approved by the 
Board. 
7. When unforeseen or inadvertent circumstances beyond the control of the teacher. 
such as weather, traffic delays or accidents cause delayed arrival or loss of a school day, and the 
teacher has taken reasonable action to get to school and to notify the employer of emergency 
conditions, there shall be no loss of salary or remuneration provided. however, that other teachers 
cooperate in covering the classes of the tardy or absent teacher. 
8. The Board shall entertain requests for leave without pay and shall exercise reasonable 
judgment in deciding whether to grant such leave. 
C. SABBATICAL LEAVE 
1 .  It is the policy of the Board to grant sabbatical leaves as they benefit the school and 
serve the needs of the individual teacher. Criteria for approval of sabbatical leaves are as follows: 
a. The course of study or independent research project is directly related to 
the teacher's specific assignment. 
b. The sabbatical experience will be of direct value to the District. 
c. The sabbatical experience will be of direct value to the individual teacher. 
d. The teacher has provided at least seven years of service within the District. 
2. Remuneration: 
a. The remuneration received by a teacher on sabbatical leave shall be one of 
the following: 
(1 )  Full year sabbatical teacher will receive one-half pay. 
12) Half year sabbatical teacher will receive full pay. 
(3) Summer sabbaticals shall be taken during two summers within a five 
year period, with a maximum of twenty weeks and a minimum of seventeen weeks. Salary for a summer 
sabbatical is to be computed at the rate of 1/40 of the teacher's annual salary per week. 
b. Grants, fellowships or awards (but not including reimbursements for travel or 
books or other unusual expenses) which, when added to the remuneration provided in "a" above, would 
exceed the teacher's gross salary for the school year shall result in a reduction of the remuneration to the 
extent of such excess. The provisions of paragraph (b) shall not apply to summer sabbaticals. 
3. Other Rules: 
(a) Four sabbaticals shall be made available to qualified teachers. Such 
sabbaticals are to be distributed on the following basis: one for the secondary schools and one for the 
elementary schools; provided, however, that should less than such number apply from any one level. 
such remaining sabbaticals shall be awarded on the basis of seniority and other factors but without 
regard to applicant's level of employment. 
(b) Applications must be submitted on the proper form to the 
Superintendent of Schools at least nine months prior to the possible effective date of the sabbatical. The 
Superintendent shall design such form as may elicit the necessary information to determine the granting 
of sabbaticals. 
[c) A committee, to be known as the Sabbatical Leave Committee, shall be 
organized to determine the value of the sabbatical to the school district and the individual. Such 
Committee shall render a determination no later than eight months prior to the effective date of the 
sabbatical. The Committee may request reasonable additional information from the applicant tc . 
presented either in person or in writing to enable it to reach a decision. 
(d) The Committee shall consist of the President of the Board or his designee, the 
Chairman of the Education Committee of the Board, the Superintendent or his deputy, and two members 
of the Association's Executive Committee to be elected by a majority vote of that Committee. 
(el All teachers who meet the other criteria shall be eligible for sabbatical leaves. 
( f )  No sabbaticals will be granted which would result in the absence of the 
individual for more than one school year. 
(g) Upon the completion of sabbatical, the Superintendent may, in his discretion. 
request the submission of a written or other report to the Sabbatical Leave Committee, the Board of 
Education or other such professional person or persons within the District as may, in his opinion, derive the 
greatest benefit from such report. Nothing herein contained, however, shall deprive the person having 
received a sabbatical and making such report or reports. of the exclusive right of ownership for 
publication or other outside uses, provided further, that such right be limited by the District's privilege to 
use such material in any manner it chooses within the District. 
(h) Every application for a sabbatical leave shall contain the following statement 
which is to be subscribed by the applicant: 
"In consideration of the granting of a sabbatical leave. I stipulate and agree that upon the 
completion of my sabbatical leave, it shall be my contractual and professional obligation to 
return to my assignment in the Eastchester Union Free School District, Eastchester, New York for at 
least one full school year." 
(i) The Board of Education specifically reserves the right to waive such 
requirements for grave and compelling reasons above and beyond the control of the person having 
completed a sabbatical leave. 
3. There shall be a moratorium on sabbaticals during the life of the contract. Applications 
for the 2003-2004 school year may be submitted during the final year of the contract subject to the 
inclusion of sabbaticals in the contract for the 2003-2004 school year. 
D. LEAVES FOR PROFESSIONAL PURPOSES 
1. The Board will grant due consideration to all requests of teachers to attend Local, State 
and National Association meetings. In granting or refusing to grant permission to attend such meetings. 
the pflmary concern of the Board shall be the education needs of the District. 
2. Two delegates to the New York State Teachers Association Annual Convention shall be 
allowed three days leave of absence which is not deducted from sick or personal leave. 
3. The Board will also grant due consideration to requests by teachen for one year leave 
of absence without pay when the teacher is elected President of his/her State or National Organization. 
ARTICLE V - TEACHER EVALUATION 
The purpose of teacher evaluation is for the improvement of the quality of education. 
A. PROBATIONARY TEACHERS 
I. Each teacher shall be observed at least three times during the year. Such o b ~ e ~ a t i o n ~  
should be made by at least two of the following persons: the principal, administrator, coordinator. 
supervisor or director. 
2. A written report of the teachets performance shall be filed with the Superintendent and 
the Principal at least three times per year. Such report shall include classroom performance and other 
pertinent professional observations. The report shall be signed by both the evaluator and the teacher; 
the teachefs signature appearing thereon solely for the purpose of indicating that the report has been 
read and in no way as an indication of approval or disapproval of the report. 
3. Class observations should be followed within a reasonable period of time by a 
conference between the observer and the teacher. 
4. Appendix C attached hereto contains additional evaluation procedures. 
5. Reports to be filed should be completed prior to June 1 of each year. 
6. Nothing herein contained shall limit the right of the Board to discharge a probationary 
teacher pursuant to provisions of the law. 
B. TENURED TEACHERS 
Each tenured teacher shall be observed at least once per year by the principal or other 
supervisor. A written report of such observation shall be made and signed by both observer and teacher. 
I C. EVALUATION REPORTS AND PROCEDURES I. The teacher observed may requesi a conference with the observer which must then be 
held prior to the preparation of the final report which would appear in the teacher's personnel Cle. In 
addition the teacher will have the right to file ony comments he or she wishes to make in conjunction with 
such observation, such comments to become a pad of the observation record. 
2. Evaluation reports shall be furnished to the teacher immediately upon completion. 
3. Formal observations shall be made after the first two week of classes and before the 
last two weeks of classes. 
4. Evaluations are to be spaced as far as reasonably possible 
through the school year. 
D. PERSONNEL FILES 
Each teacher shall have the right to examine the contents of his personnel file upon reasonable 
notice to the Office of the Superintendent; provided, however, that confidential, medical or psychiatric 
reports, or professional references supplied to the school district prior to employment may be withheld at 
the Superintendent's discretion. 
E. EVALUATION FORM 
Attached hereto as Appendix D-l is the teacher evaluation form. The Teaching Assistant 
evaluation form is to be negotiated. 
F. DISCIPLINARY PROCEDURES 
If a teacher is brought up on charges pursuant to the provisions of Section 30200 of the 
Education Law. the teacher may elect either of the following two procedures within seven days of the 
filing of charges unless and to the extent the period is modified by law; 
I. The teacher may request binding arbitration before a single arbitrator selected from an 
agreed upon panel. The arbitrator shall decide guilt or innocence and appropriate disciplinary action. 
The decision of such arbitrator shall not be appealed by either party. During such proceedings the 
teacher shall receive his full rate of pay. Hearings shall commence no later than three (3) weeks after the 
date of charges, and shall be concluded no later than thirty (30) days thereafter. The arbitrator shall 
have two (21 weeks thereafter to render his decision. 
2. The teacher may elect to proceed under Section 3020-a. If the teacher, as of the k t  
notification of the date assigned by the State Education Department for a hearing, causes a delay, either 
directly or indirectly or through his agent, the teacher may be suspended without pay if such delay 
exceeds the date assigned by 90 days. There shall be no suspension of pay i f  the delay is occasioned by 
any other porty or event not under the control of the suspended teacher. 
ARTICLE VI - GRIEVANCE PROCEDURE 
A. DEFINITIONS 
1. A "grievance" is a claim by a teacher or teachers, or the Association, that they have 
been adversely affected by an incorrect or improper application of any Board rule, regulation or policy 
on the terms and conditions of employment, or of the terms of this agreement or any other wn'tten 
agreement between the Board and the Association. 
2. The "aggrieved'is the teacher, teachers or Association making the claim. 
3. A "party in interesl'is the teacher or teachers, or Association making the claim, and any 
'person against whom action might be taken in order to resolve the claim. 3uperintendenl' means the 
!person then acting as Superintendent of Schools of Eastchester Union Free School District, or his designee. 
1 B. PURPOSE 
1. The purpose of this procedure is to secure equitable solutions to the disputes which may bse over the matters defined in paragraph A,, . I 
C. INFORMAL PROCEDURES 
Prior to starting formal grievance procedures the aggrieved shall first discuss the matter informally 
with the building principal involved, if any, or with any central office administrator, with the objective of 
having the grievance adjusted informally. 
D. FORMAL PROCEDURES 
To expedite the grievance process, the number of days indicated at each level shall be 
considered as a maximum. At any stage of the proceeding, either party may introduce or add new 
information or evidence which may be relative too decision in such proceeding. 
1. Level One 
a. The aggrieved will first present the grievance in wiling no later than ten school 
days after the grievance occurs, or knowledge should reasonably be had thereof, to the principal or 
immediate superior with whom it will be discussed directly or. at the aggrieved person's request, in 
conjunction with the Association's representotive, with the objective of resolving the matter. The principal 
nr immprlintp vlnerinr shnll render his dscidnn within five school dovs after the arievance was discussed. 
3. Recommend the creation of all new positions and the pay for such positions. 
4. Be responsible for the ongoing evaluation of cocurriculor 
positions each year. 
ARTICLE Vlll - SALARY DEDUCTIONS 
A. ASSOCIATION DUES 
1. The Board agrees to deduct from the teachers' salaries dues for the Association, as 
teachen individually and voluntarily authorize in writing, and will provide direct deposit for such dues 
deduction to the Association. Therefore, upon the fulfillment of that obligation, the District shall be held 
harmless by the Association, and the teachers individually with respect to such remittances. 
2. The Association will certify to the Board in writing the current rate of its membership 
dues, and any change in said rate will be peceded by thirty days written notice to the Board. 
3. Deductions referred to in subdivision "1" of this Article will be made in eight nearly equal 
installments beginning in September. However, for the teachers beginning payroll deductions for the fin1 
time, there shall be six nearly equal deductions beginning in October. The Board will not be required to 
honor for any month's deduction any authon'zations that are delivered to it later thon twenty days prior to 
the distribution of the payroll from which the deductions are to be made. 
4. No later than September 30th. of each year the Board will provide the Association with a 
list of those teachers who have voluntarily authorized the Board to deduct dues for the Association. The 
Board will notify the Association of any changes in said list. Any teacher desiring to have the Board 
discontinue deductions helshe has previously authoiized, must notify the Board and the Association in 
writing by September loth of each school year for that school year's dues. 
B. TAX SHELTERED ANNUITIES 
Eastchester Union Free Schod District will provide tax sheltered annuities for certain of its 
employees, in an amount for each covered employee to be determined by an agreed premium not 
exceeding the employee's statutory exclusion allowance and not less than $250.00 per year, the type of 
such annuity to be selected by the employee. It is the intention that the purchase of such contracts sholl 
be effective upon the execution and filing of a payroll request card by the employee. 
C. SAVINGS BONDS 
Teachers wishing to purchase U.S. Savings Bonds may do so through payroll deductions. 
D. CREDIT UNION 
T~nc -o payments made through payroll deductions. 
2. Every effort shall be made to resolve the problem with the teacher before any 
administrative action is taken. The reasonableness of administrative action may be grieved. 
3. No teacher shall be reprimanded in front of his peers, students, or parents. 
C. The Board agrees that the safety and overall welfare of the staff must be a part of any plan, 
present and future. 
D. Adequate insurance coverage shall be provided to all teachers transporting children in their 
own autos when the teachers notify the central office and the function is approved. 
E. As prescribed by law, all new teachers hired shall have or be eligible for a valid teaching 
certificate, except in case of emergency. 
F. The probationary period for teachers shall be three years. 
G. The Board shall provide the Association with a seniority list of teachers by November P, of each 
year of the contract. 
H. Any professional employee who has heretofore been a member of the Association and whose 
assignment results in removal from the bargaining unit shall, upon return to the bargaining unit, assume 
the same seniority status held at the time of separation. 
I. SUBSTITUTES 
1. Elementary Schools: Substitute teachers shall be hired for all absent teachers except 
instrumental music, psychologists, learning disabilities, reading and speech therapy. 
2. Grades 7-9: Substitutes will be provided for absent teachers as required to perform 
supervision except in the areas of instrumental music, psychology, learning disabilities, reading, guidance 
and speech therapy. 
3. Grades l(r12: Substitutes will be provided at the sole 
discretion of the Board. 
J. SCHOOL MONITORS 
The hiring and assignment of school monitors shall be at the sole discretion of the Board. 
K. PEER COACHING PROGRAM 
1. In order to help insure the best education possible for students of the Eastchester 
Schools. a Peer Coaching Program will be established by the Association by December 31, 1988. It is 
recognized that in order for a peer coaching program to be implemented effectively, it is necessary to 
have a cadre of teachers to serve as coaches. The District supports the concept of peer coaching, and 
agrees to provide reasonable assistance if requested. 
2. It is understood that confidentiality between colleagues is essential for the success of 
the peer coaching program. 
3. The Association and the administration will jointly encourage teacher participation in 
the peer coaching program. 
4. Time will be made available during the school day when necessary. 
L. There shall be established a "Professional Practices Committee" composed of two teachers 
selected by the Association and two Superintendent designees to review the denial of requests for 
courses for graduate credit and attendance at professional conferences. 
ARTICLE X - EMPLOYEE BENEFm 
The Board shall provide the following employee benefits: 
A. HEALTH INSURANCE CONTRIBUTIONS 
1. Employer payment under the State Health Insurance Plan will be in the amount of 
(100%) of an individual policy and (100%) of a family policy. The District reserves the right to change 
health insurance to an alternate carrier, provided that there be no diminution in benefits and that 
services be comparable. Effective July I, 20M), teachen with family coverage will pay $450 per year. 
Teachers with individual coverage will pay $210 per year. Effective July I. 2003. bargaining unit members 
will pay 5% of the cost of health insurance [MOA 2/6/02). 
2. Payment to GHI, HIP. and Health Maintenance Organization Plan participants will be in 
a monetary payment equal to the amounts provided by the above amounts. 
3. Effective July 1, 1988 the Board will pay health insurance premiums in the amount of 
70% for individual coverage and % for family coverage for teachers retiring after July 1, 1987. Effective 
July 1, 1990 the Board's contribution will be limited to the lesser of (a] the proportionate dollar increase in 
premiums for 1990-91 over 1989-90, or (b) ten percent (10%) above the proportionate dollar increase in 
premiums for 199C-91 over 1989-90. The Board's contribution will revert to the percentage paid prior to 
the institution of this clause (50% for individual coverage and 35% for family coverage] upon the teacher's 
attaining eligibility for coverage under Medicare. 
4. The Board agrees to pay any active teacher eligible for full health insurance benefits. 
who is already covered by another health insurance plan, the sum of $2000 for each full year the teacher 
declines coverage under the District's health insurance program. The Board agrees to pay any active 
teacher eligible for family health insurance benefits, who is already covered by another better health 
insurance plan, the sum of $1033 for each full year the teacher declines family coverage for individual 
coverage. Payment will be made at the conclusion of the one year period. 
8. WELFARE FUND 
1 .  The Welfare Fund will be administered by five Trustees, four of whom shall be selected 
by the Association and one by the administrators. The Trustees, in their sole discretion, shall determine the 
benefits to be purchased by the Fund which shall not, however, include support for claims on litigation of 
an affirmative or defensive nature against the District, the Board and/or the Administration. The parties 
hereto ratify the increase of the number of Trustees of the Welfare Fund: there shall be six Trustees, five of 
whom shall be selected by the Association and one by the administrators [MOA 2/6/02). 
2. Beginning July I, 2003, the School District shall pay into the Fund $1 160 per bargaining 
unit employee and administrator. These sums shall be paid over monthly, (one-twelfth each month for 12 
months each year) to the Trustees of the Fund. School District annual contributions to the Welfare Fund 
shall be increosed by $50.00 effective July 1.2004 and July I. 2005 (MOA 2/6/02). 
3. The Fund accumulation shall not exceed one year's annual Board contribution at the 
then contribution rate. An annual, independent outside audit shall be made of the Fund. a copy of 
which shall be given to the Board. 
4. The Board contribution shall be in lieu of its purchase of dental insurance, long-term 
disability insurance and life insurance. 
5. The Board currently purchases additional life insurance for its administrators. Therefore. 
in addition to the amounts to be paid to the Fund per administrator as above, this amount shall be 
increased by a sum sufficient for the Fund to purchase, at Board cost, additional life insurance for each 
administrator. 
C. The Board shall provide each teacher with a safe and secure place for clothing and other 
personal items necessary in the course of employment. 
D. MILEAGE 
A mileage allowance will be paid at the prevailing Internal Revenue Service deduction rate for 
mileage for business travel for taxpayers. 
ARTICLE XI - PAST PRACTICES 
This agreement shall not be interpreted or applied in any manner which will in any way deprive 
teachers of professional benefits or employment benefits heretofore enjoyed. 
ARTICLE XI1 - SALARIES 
A. Teachers shall receive their increments under the schedule each year under the contract 
where applicable. 
B. Salaries shall be paid pursuant to Appendix A-I for teachers and A-2 for teaching assistants. 
C. Home tutoring shall be paid at the rate of $56.68 per hour effective July 1. 2003, $58.66 
effective July 1,2004. and $60.71 effective July 1,2005. 
D. Coaching and co-curricular pay shall be increased by 3.5% effective July I ,  2003, 3.5% 
effective July I ,  2004, and 3.5% effective July I .  2005 as presented in Appendix C. 
E. SALARY CREDIT FOR APPROVED COURSE WORK 
It is not possible for the credit criteria to cover all areas of request for course approval. While 
Adminisfrative approval is required for all courses, the criteria set forth will be used as a guide for those 
areas listed below. Courses must be from an accredited, degree granting institution on a graduate level. 
1 .  Salary credit will be granted with prior administrative approval for: 
a. Courses in teaching methodology. 
b. Courses related to the applicant's assignment. 
c. Courses prescribed by permanent certification requirements in the teaching 
assignment currently held by the applicant. 
d. Courses prescribed by a college for a degree as determined by proof of 
matriculation where the degree or courses are in the applicant's field of assignment. 
e. Courses requested by the administration in the improvement of the teacher [not 
to include in-service courses). 
f. In the event a teacher has been assigned involuntarily, the teacher may obtain 
salary credit for a maximum of six undergraduate credits in that subject area. 
g. Approved in-service courses taken for credit. 
h. On-line courses required as part of a matriculated degree bearing program. 
2. Salary credit will not be granted for: 
a. Correspondence and TV courses. 
b. Courses in adult or continuing education. 
c. Courses leading to a new profession outside the field of education. 
d. Courses previously approved but for which a passing grade was not received. 
e. Courses for which prior approval was not requested and in the District Office at 
least ten (10) days prior to the opening session of the course. In-service courses are excepted. 
f. Courses that duplicate previously taken courses, excepf as in 1 (f) above. 
g. Cowses that are not properly documented by official transcript or other 
adequate proof of completion. 
h. Undergraduate credits, except as in 1 (f) above. 
3. The school district will pay the tuition of approved in-service courses for the teachers not 
wishing to take the courses for salary credit. 
4. Teaching assistants will be compensated for Professional Development course work 
pursuant to NOTE 5. 
5. Teachers hired for the 1998-1999 and the 1999-2000 school years who were denied 
salary credit and were enrolled in a Masters degree program for which they would have been granted 
approval for these courses may reapply to correct this problem. 
F. SALARY LEVELS 
For the purposes of this contract. salary level V will be defined as 30 graduate credits beyond the 
BA degree including a Mastet's degree. level VI will be BAt6O graduate andlor in-senice credits 
(subject to the limitations contained in Note 4 11 (d) including a Master's degree. Level VII will be BAt90 
graduate and/or in-service credits (subject to the limitations contained in Note 4 11 (d) including a Master's 
degree. All current or recalled or teachers on leave on levels V, VI, VII, or Vlll without a Master's degree 
will be treated as if they had a Mastet's degree for salary purposes. 
ARTICLE Xlll - BOARD RIGHTS 
A. The Board reserves to itself sole jurisdiction and authority over matters of policy and retains the 
right, subject only to the limitations imposed by the language of this agreement, in accordance with 
applicable lows and regulations to: 
1. Direct employees of the school district. 
2. Hire, promote, transfer, assign and retain employees in positions in the school district 
and to suspend, demote, discharge or take other disciplinary actions against employees. 
3. Relieve employees from duty because of lack of work or for other legitimate reasons. 
4. Maintain efficiency of the school district operations entrusted to them. 
5. Determine the methods, means and personnel by which such operations are to be 
conducted. 
6. Take whatever actions may be necessary to cony out the mission of the school district 
in situations of emergency. 
7. Exercise all other rights not specifically and expressly abridged by this Agreement, 
B. It is expressly understood by and between the parties to the Agreement that by not exercising 
the rights hereby stated and resewed, or by exercising them in a particular way, the Board shall not be 
deemed to have waived any of the rights specifically given to the Board under this Agreement. 
C. The Board retains the right to promulgate and post reasonable rules and regulations governing 
the conduct and acts ot employees during working houn not inconsistent with this Agreement. 
ARTICLE XIV - NO STRIKE CLAUSE 
A. During the life of this Agreement or any written extension hereof, the Association, on behalf of 
its officers, agents and members agrees that so long as this Agreement or any written extension hereof is 
in effect, there shall be no strikes, slowdowns or any activities which interfere, directly or indirectly, with 
the operations of any of the District's schools. 
B. The Association, its officers, agents, representatives and members and all other employees 
covered by this Agreement, shall not in any way, directly or indirectly, authorize, assist, encourage. 
participate in, sanction. ratify, condone or lend support to any strike in violation of this Article. 
C. Any claim or suit for damage resulting from the Association's violation of this Article shall not be 
subject to arbitration under this Agreement. 
D. In addition to any other liability, remedy or right provided by applicable law or statute, should 
a strike in violation of this Article occur, the Association, within twenty-four (24) hours of a request by the 
District, shall: 
I .  Publicly disavow such action by the employees by either newspaper account or 
media announcements in the immediate geographical area of the strike. 
2. Advise the District in writing, that such action by the employees has not been 
called or sanctioned by the Association. 
3. Notify employees (by telegram or registered letter) of its disapproval of such 
action and instruct such employees to cease such action and return to work immediately, informing them 
that the prohibited activity is unauthorized and in violation of the Agreement. 
4. At the same time, certify to the District, by registered letter or by telegram, that it 
has so notified the employees. 
5. Post notices on all Association bulletin boards advising that the Association 
disapproves such action, and instructing employees to return to work immediately. 
6. Refuse to honor, along with its affiliated organization, if any, all picket lines 
established by employees engaged in activity violative of Paragraph A of this Article. 
E. The current Taylor Law provisions concerning strikes are incorporated by reference for the term 
of this contract. 
ARTICLE XV - PART-TIME TEACHERS 
A. Part-time teachers shall be entitled to pay at the rate of the number of periods or hours [where 
applicable) worked divided by the number of total periods or hours (where applicable) assigned to full- 
time teachers per week. Such teachers shall also be required to work a pro-rota portion of the school 
week. Such teachers shall be afforded a pro-rota portion of sick leave and personal leave. The District 
shall contribute 100% of the cost of the Welfare Fund described in Article X-B for all part-time teachers. 
Effective September I. 1982 the employer payment for health insurance as described in Article X-A shall 
be in the amount of 100% of an individual policy or 100% of a family policy, subject to the enrollment 
requirements of the policy. Effective September 1 ,  1983 the employer payment for said health insurance 
shall be as follows: 
1. For teachers employed less than 50% the employer contribution shall be 50% of an 
individual policy or 50% of a family policy, subject to the enrollment requirements of the policy. If the 
employee elects health insurance coverage under the terms of this Agreement, the balance of 
premiums due shall be deducted from the teacher's salary payments. 
2. For teachers employed 50% or more, the employer contribution shall be a pro-rota 
portion of an individual policy or a family policy, subject to the enrollment requirements of the policy. If 
the employee elects health insurance coverage under the terms of this Agreement, the balance of 
premiums due shall be deducted from the teacher's salary payments. 
3. Teachers who are part-time as a result of a reduction in force shall be entitled to full 
health insurance benefits. 
B. All part-time teachers shall be paid on the basis of the first (1st) step on that teacher's 
respective salary schedule, except those teachers previously employed as full-time teachers in the District 
shall receive a pro-rota share of their existing salary, except for a teacher whose employment was 
previously terminated. In no event shall this clause be used to reduce salaries of part-time teachers 
previously employed in this District, except for a teacher whose employment was previously terminated. 
Advancement on the salary schedule shall be in annual pro-rota increments. 
C. The following provisions of this Agreement shall not apply to part-time teachers: 
Article Ill-D 
18 
Article IV-B-6,8 
Article IV-C 
Article IV-D 
Article IX-F 
D. Part-time teachers shall not be eligible for child care leave benefits. 
ARTICLE XVI TEACHING ASSISTANTS 
A. The following provisions of this agreement shall not apply to teaching assistants. 
Article Ill -C 5 
Article Ill -E 
Article I11 -F 1-3 
Article Ill -H 255 
Article IV -C 
NOTE 2 
NOTE 3 
NOTE 4- l and ll 
B. Salary Schedule 
1. The salary schedule for teaching assistants will be increased by the 
same percentages as for teachers. In addition, effective July I, 2000. the differential for an Associate 
degree is increased to $900, a Bachelors degree is increased to $1,650, and the differential for possession 
of a New York State Teaching Certificate is increased to $2.100. 
2. Longevity payments are increased effective July I. 2000. to $900 for 
five years and to $300 for ten years. Effective July 1, 2003. Teaching Assistant longevity shall be paid 
cumulatively. After I0 years $339 and after 15 years $459 (MOA 2/6/02). 
3. Effective July 1. 2003, July 1, 2004 and July I, 2005 the salary schedule as well as the 
differentials above are to be increased by the same percentages as for teachers. 
4. Teaching assistants may take approved District in-service courses. 
They may also take approved non-District courses with the District paying up to $150 of the cost. 
ARTICLE XVll - SCHEDULES AllACHED 
The following appendices are attached hereto and made a part hereof: 
Appendix A-l , A-2, and A-3 - Salary and Stipend Schedules 
Appendix B - Intermediate Credit Teacher Salary Schedule 
Appendix C-l and C-2 - Co-Curricular and Interscholastic Sports Stipends 
Appendix D-1 -Teaching Evaluation Forms 
Appendix E - 2003-2004 School Calendar 
In witness whereof. the parties have hereunto set their hands and seal this 
Board of Education 
Eastchester Union Free 
School District 
Eostchester, New York 
- 
Antonio Guccione 
President 
Robert C. Siebert. Ed.D 
Superintendent ol  Schools 
Eostchester Teachers' Association 
Eastchester. New York 
m ;Ysw~~a) 
~ h b n d o  Homes 
President 
24 J L q d L - .  
Ronold Vonchieri 
Chief Negotiator 
CONTRACT NOTES FOR JULY I ,  2003 TO JUNE 30.2006 
Appendix A-l and A-2 Salary Schedules - Salary plus percentage increases as follows and 
applied to all lane changes, 
July 1,2003 - 2.5% 
February 1,2004 - 1.0% 
July 1,2004 - 2.5% 
February 1,2005 - 1 .O% 
July I ,  2005 - 2.5% 
February 1,2006 - 1 .O% 
Appendix A-3 Teaching Stipends - stipend plus, 3.5% increase in 2003-2004 plus above 
percentage increase for 2004-2005 and 2005-2006. 
NOTE: Appendix B Salary Schedule - salary percentage increases apply to the 
Intermediate Credit Salary Schedule as provided in NOTE 1 .  
Teachers currently on levels B (5 semester hours), D (15 semester hours), and F (25 semester hours) 
shall be grandfathered and will not have their salary adversely affected. 
NOTE: Longevity Increments 
I. Teachers: 
For the period of July 1.2003 to January 31,2004: 
after 15 years; 
after 20 years; 
afler 25 years; and 
after 30 years. 
For the penod of February 1,2004 to June 30,2004: 
after 15 years; 
after 20 years; 
after 25 years; and 
afler 30 years. 
For the period of July 1.2004 to January 31.2005: 
after 15 years; 
after 20 years: 
after 25 years; and 
after 30 years. 
For the period of February I ,  2005 to June 30,2005: 
after I5 years; 
after 20 years; 
after 25 years; and 
after 30 years. 
Cumulative 
$787 $787 
$621 $1,408 
$829 $2,238 
$829 $3,067 
Cumulative 
$795 $795 
$627 $1,422 
$838 $2,260 
$838 $3,097 
Cumulative 
$US $815 
$643 $1,458 
$858 $2,376 
$858 $3,175 
Cumulative 
$823 $823 
$649 $1,473 
$867 $2,340 
$867 $3,207 
. For the period of July 1,2005 to January 31.2006: 
after 15 years; 
offer 20 years; 
after 25 yeon; and 
after 30 years. 
For the period of February 1,2006 to June 30.2006: 
after 15 years; 
after 20 years: 
after 25 years; and 
after 30 years. 
II. Teaching Assistants 
For the period of July 1,2003 to January 31.2004: 
after 10 yean; 
after 20 yeon; 
For the period of February 1.2004 to June 30,2004: 
after 10 years: 
after 20 yeors; 
For the period of July 1.2004 to January 31.2005: 
after 10 yeon; 
after 20 yeors: 
For the period of February 1,  XX)5 to June 30,2005: 
after 10 years; 
after 20 yean; 
For fhe period of July 1,2005 to January 31,2006: 
after 10 years; 
after 20 years; 
For the period of February 1,2006 to June 30,2006: 
after 10 years; 
after 20 years: 
Cumulative 
$844 $844 
$666 $1,509 
$889 $2,398 
$ass $3,287 
Cumulative 
$852 $852 
$672 $1,524 
$898 $2,422 
$898 $3,320 
Cumulative 
$309 
$459 $768 
Cumulative 
$312 
$464 $776 
Cumulative 
$320 
$476 $796 
Cumulative 
$323 
$481 $804 
Cumulative 
$331 
$493 $824 
Cumulative 
$334 
$498 $832 
Ill. Teachers with service of 10 years or more in the District, who notify the Board prior to 
February 1st of any yeor thot they are retiring or resigning as of June 30th of the current 
academic year, shall receive longevity increment equal to six weeks' salary. Teachers who 
sorequest shall not have their retirement onnouncement made public. 
NOTE: In-Service Workshops: 
I. Teachers attending In-Service Workshops shall receive salary schedule credit in the event 
the following conditions ore sotisfied: 
(01 Course participation is  subject to approvol of the building 
principal and Superintendent of Schools. 
(b] Attendance cannot be less than 80% of all class meetings. 
(c) All course requirements shall be satisfied as determined by the 
instrvctor. 
II. The number of InJervice Workshops to be approved for solary schedule increments shall 
be limited as follows: 
(a) One InJervice Workshop sholl equal three semester hours of 
credit per block of ten semester hours, if it is a 45 hour workshop. 
(b) One In-Service Workshop shall equal two semester hours of 
credit per block ot ten semester hours, if it is a 30 hour workshop. 
(c) One InJervice Workshop shall equal one semester hours of 
credit per block of ten semester hours, if it is a 15 hour workshop. 
(dl Each block of ten graduate credits may include up to a maximum 
of five(5)semester hours of In-Service Workshop credit. 
NOTE: In order to encourage teaching assistants to maintain and improve their 
knowledge and skills through continuing education, the Board will reimburse teaching assistants for 
course work completed after July 1, 1989 under the following conditions: 
1 )  The full cost of tuition for approved in service courses. 
2) Fifty percent (50%) of the cost for the approved undergraduate 
or graduate course. 
3) The maximum reimbursement for any course will be $250. 
4) A passing grade must be received in a course in order to obtain reimbursement. 
5) A maximum of five (5) courses may be taken for reimbursement during any school year 
(including summers). 
6) Prior administrative approval is required for any course for which tuition reimbursement will be 
sought. 
NOTE: The salary differential for guidance counselors and psychologists shall be as indicated in 
Appendix A-3 per individual for the additional workdays in September before the opening of school, and 
in June after the close of school. 
m 7 :  The salary differential for teaching assistants shall be: 
NYS Teacher Certification $2,244 $2,264 $2.3251 $2.4 $2,407) $2,4311 
b. Teaching assistants with five (5) or more years of service as a teaching assistant in the District. 
who do not qualify for any of the stipends in 'a', will receive the same stipend as the holder of an 
Associate's degree. 
c. Only one of the above stipendsmay be earned by any individual during the year. If a degree 
or certificate is earned mid-year, the appropriate stipend will be paid on a pro-rata basis. 
d. In recognition of additional time and duties, teaching assistants assigned to the preschool 
program will receive an additional stipend of $500 per year. 
NOTE: EIT - any EIT (Excellence in Teaching) money will be distributed as has been done in the past. 
IV-A IV-A 
EASTCHESTER UNION FREE SCHOOL DISTRICT 
2003-2004 
I ~ e p t  I - Jan 31 ( ~ e b  I - June 30 
ETA SALARY SCALE 
2003-2004 School Yeor 
2003-2004 
I Sepl I -Jan 31 1 ~ e b  I -June 30 
2003-2004 
( Sepl I -Jan 3l I feb 1 -June 30 
EASTCHESTER UNION FREE SCHOOL DISTRICT 
ETA SALARY SCALE 
2004-2005 School Year 
2004-2005 I I 2004-2005 
1 Seol 1 -Jan 31 I Feb 1 -June 30 1 1 I Sepf I  an 31 1 Feb I -June 30 SFPI ' V-A 1 V-A 1 1 1 . VI-A I VI - A  1 MA (30) MA (30) STEP MA+30 (60) MA+30 (60) S2.416 S.52.940 557.231 S7.804 
2004-2005 1 I 2004-2005 
1 Scot I -Jon JI I Feb I -June 30 
VIII-A VIII-A 
$67.364 568.038 
EASTCHESTER UNION FREE SCHOOL DISTRICT 
2005.2006 
1 Srp) I .Jon 31 1 feb I -June 30 
2005-2006 
I Sept 1 -Jon 31 I Feb 1 - June 30 
ETA Salary Scale 
2005-2006 School Year 
2005-2006 
I Sepl I -Jon 31 1 feb I -June 30 
, -. I .. - 
STEP 1 MA+M (60) MA+30 (60) 
1 $59.249 $59.841 
2 $62.010 $62.630 
3 $64.768 $65.416 
4 $67.532 $68.207 
5 $70.268 $70.971 
d $73.047 173 777 
I I 2001-2006 Sepl I - Jan 31 1 Feb I -June 30 I / 2005-2006 Sepl I -Jan 31 I k b  I -June 30 
t A S I  L H t b l  t K  UNION FKEt  SCHOOL UISIKICI 
ETA SALARY SCALE 
Teaching Assistants' Salary Schedule 
NYS leocher 
Longevily afler 
2004-2005 
1 Sepl 1 . Jan 31 1 Feb T -June 30 
2W~2001 
STEP I Sept 1 .Jan 31 1 Feb 1 . June30 
Cerlif~calion $2,296 1 $2,319 
10 years 
15 yean 
Cerlfalion 
Longevily ofler I 
.--. - -  .- .~~~ 
$33.017 $31.318 
Associates $1.018 $1.029 
8AlBS Degree $1,868 
NYS Teacher 
Certitolirm $2.377 $2,401 
Longevily oller 
10 yeais 
Longevilyoner 
15 yeots 
Longevity o k i  ( I 
$2,218 $2.240 
APPENDIX A-3 
Teaching Stipends 
Chaperoning - Per event $55.29 $57.22 $59.23 
Department Chairpersons $2,849 $2,949 $3.052 
Guidance/Psychologist $1.133 $1.173 $1,214 
Home Instruction (hourly rate) $56.68 $58.66 $60.71 
Instructor for District In-Service Courses 
Five hour instructional day exclusive 
of lunch on days and times when 
school is in session $198.36 $205.30 $212.49 
Five hour instructional day exclusive 
of lunch on days and times when 
school is not in session $396.72 $410.60 $424.97 
Middle School Team Leaders 
Team Leader 6A $1,605 $1,661 $1.719 
Team Leader 68 $1.605 $1.661 $1.719 
Team Leader 7A $1.605 $1,661 $1,719 
Team Leader 78 $1.605 $1.661 $1,719 
Team Leader 8A $1.605 $1.661 $1,719 
Team Leader 88 $1.605 $1,661 $1,719 
Team Leader for Special Subjects $1.605 $1,661 $1,719 
Sixth Teaching Period Assignment $7,934 $8.2 I2 $8,499 
Summer Academy Teachers (20 days) 
Director $2.888 $2,989 $3,094 
Teacher $2,720 $2.815 $2.9 14 
Teaching Assistant $1,360 $1.408 $1.457 
Summer Curriculum Workshops and 
Summer Staff Development 
Four-and-a-half hour day exclusive of 
lunch and any prior preparation time 
- Teachers $198.36 $205.30 $2 12.49 
Five-and-a-half hour day exclusive of 
lunch for staff development day 
between the last five days in August 
and the opening of school (186th 
work day) - ~eachers $248.81 $257.52 $266.54 
Staff development day outside of the 
regularly scheduled 185 work days - 
exclusive of lunch and any prior 
preparation time -Teaching 
Assistants Per diem hourly rote Per diem hourly rate Per diem hourly rate 
Teaching Assistant 
Temporary class coverage, loss of 
duty free Lunch, andlor preparation 
time [hourly rate) $17.01 $17.60 $18.22 
Technology Facilitators 
Facilitator $2,267 $2.346 $2,428 
Lead Facilitator $2.849 $2,949 $3.052 
-- 
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APPENDIX D-1 
Teacher Evaluation Form 
EASTCHESTER UNION FREE SCHOOL DISTRICT 
Eastchester, New York 
TEACHER EVALUATION 
TEACHER: 
EVALUATOR: 
DATE: 
EASTCHESTER UNION FREE SCHOOL DISTRICT 
Teacher Evaluation 
Rationale: 
The evaluation report is based on the philosophy that the most important purpose of teacher observation 
and evaluation is to assist teachers with improving their perforrnance where need for such improvement 
can be demonstrated and corrected. 
While the primary function of each teacher is to meet professional responsibilities, teachers may also 
have ancillary duties such as record keeping, attendance at meetings, and punctual performance of all 
legitimate assignments. It is therefore appropriate for the narrative evaluation to include references 
concerning the performance of such tasks. 
INSTRUCTIONS FOR USE OF EVALUATION FORM: 
Instruction Form-Teacher Evaluation (This form is part of the Evaluation Report) 
The following procedures should be observed in the use of this instrument: 
1. Evaluators should place a check in the appropriate box for the items observed. If perforrnance on 
any given item seems exceptional to the observer, the observer should note such performance in the 
narrative. 
2. Any item not observed or not germane to the observation should be checked "N.A." 
3. Any item checked as "N.I." must be specified in the narrative together with remedial suggestions. 
4. The narrative may include any comments not covered by the check list of outstanding or unique 
performonce by the teacher. Negative comments should be restricted to items on the check list or to 
matters considered as contractual responsibilities. 
Evaluators are requested to check box in item observed-if not observed or not germane, check "Nol 
Applicable." 
Good Requirements or performance levels are well met. 
Acceptable Meets requirements or performance levels adequately. 
Needs Improvement An items so checked must be specific in narrative together 
with remedial suggestions. 
Not Applicable Items not observed or not germane to the observalion. 
Performance of Professional Task. 
aids 
2. Teacher encourages students to ask 
1. Teacher uses appropriate available teaching 
questions 
3. Teacher encourages students to respond 
4. Teachers gives positive reinforcement to 
discussion of controversial issues (i.e.. does 
G A NI N A 
bulary and ability to provide students 
4th dethtions and/or explanations 
24. Teacner presents assignments clearly - 1 1 
Evaluation should be signed and dated by evaluator before submitting it to teacher. 
Check list shall be submitted to the teacher within two (2 )  school days 
Final narrative shall not be submitted for teacher's signature until after a conference. The conference 
shall take place no more than eight (8) school days after the observation. 
Date: 
Evaluator3 Signature: 
Narrative Comments by Evaluator and Teacher: 
(Additional comments may be attached on separate sheet) 
Narrative Comments: 
Evaluator Comments: 
A. No comments needed (initial) 
6. No additional comments attached (inilial) 
Teacher Date Class Time Observed 
Summaw of Observation: 
Teacher's Comments: 
I have read this report and it has been discussed with me and I have received a copy. 
Date: 
Teacher's Signature: 
Evaluator's Signature: 
I HAVE ATTACHED ADDITIONAL COMMENTS 
Signature 
40 
NOTES 
